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Recognised expertise
APIC is an Australian Higher Education

Institution, awarding accredited University level

graduate degrees (highest degree is MBA)
Empowerment & performance
Our focus is on empowerment of individuals
and performance improvements of business
units
Transformative leadership
Nurturing real life managerial and leadership
competencies
Integrated Framework
APIC applies an advanced framework
schematically shown overleaf
Partnership
We work in partnership with industry,
business and government
Learning Laboratory

APIC’s Learning Laboratory provides industry-
based holistic tailored learning programs

Asia Pacific International College
55 Regent Street, Chippendale
Sydney, NSW 2008, Australia
Phone: +612 9698 5206

Fax: +612 9698 5201
apicollege@apicollege.edu.au

Training @ APIC

APIC’s Corporate Training
Program helps organisations
to:

« Recognise their existing
strengths and capabilities,
and capitalise on them

o Chart a strategic direction for
the organisation

o Map the required core
competencies and determine
HR needs

o Address competency
shortcomings

« Transition to performance-
based management

e Grow business volume and
profit margins
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Benefits of APIC’s Approach:

based Management*  Apply international best practices
« Sharpen strategic focus

o Map and strengthen core competencies
Join the leaders; experience the difference! o Train managers for maximum performance
o Align people, processes, tools and goals
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